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This policy is applicable to Rhino Engineering Group Limited (REGL) and all subsidiary companies 

including Rhino Systems Limited (RSL), Rhino Site Systems Limited (RSSL) and Rhino HySafe. 

REGL is committed to ensuring that the potential for ill health or injury arising from activities or 

premises is minimised at source to the lowest level that is reasonably practicable. The policy of 

REGLwill be to strive to maintain the highest possible standard of occupational health and wellbeing 

for all employees and temporary workers.  

REGL recognises the importance of integrating the continuous improvement of health and wellbeing 

into the organisational activities and will aim to ensure early identification and management of 

occupational ill health ranking this equal with other operational considerations. 

 REGL will provide competent specialist occupational health advice and services. REGL has a service 

level agreement and has made provision for comprehensive occupational health services with the 

SEQOHS accredited Workare Ltd.  

 The purpose of this policy and supporting procedures is to describe the framework and 

responsibilities for the management of occupational health at REGL. 

Aims  

The aims of this policy are to:  

 Assist in the prevention of ill health in the workplace 

 Promote good health and wellbeing in the workplace 

 Assist in the maintenance of good health in the workplace 

 Ensure the effective management of occupational health and wellbeing 

Purpose 

The purpose of this policy is to provide:  

 Line Managers with information on their responsibilities in regard to the management of 

occupational health and wellbeing, and the services available to them in support of this.  

 Staff and agency workers with information of occupational health procedures, protocols and 

services available to them.  

Scope  

This policy applies to all line managers, employees and agency workers.  

Policy Responsibilities 

In line with the Health & Safety at Work Act, and associated legislation, and other Health & Safety 

Policies and procedures, line management will, in conjunction with the Health & Safety Consultancy 

(RGE Associates) and the Occupational Health Service (Workare Ltd), take all reasonable steps to 

provide a working environment which is safe and healthy. They will strive to continuously improve 

REGL’s management systems in order to protect employees, agency workers and visitors from risks to 

their health, safety and welfare whilst engaged in work‐related activities of REGL. 

The Occupational Health and Safety section will at all times work closely with Human Resources in 

trying to continuously improve the health and well‐being of all staff and agency workers at REGL. 
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The Occupational Health and Safety section will advise and recommend action to be taken in order to 

help line management and individual employees discharge their statutory duties with regard to 

occupational health. In particular, but not exclusively, assistance will be available in respect of: 

‐ The Health and Safety at Work Act 1974 

‐ First Aid at Work Health and Safety (First Aid) Regulations 1981 and Revised Approved Code 

of Practice 1997 

‐ The Reporting of Injuries, Diseases and Dangerous Occurrence Regulations 2013 

‐ Workplace Regulations 1992 

‐ Management of Health and Safety Regulations 1992 

‐ Display Screen Equipment Regulations 1992 

‐ Personal Protection Equipment Regulations 1992 

‐ Manual Handling Regulations 1992 

‐ Work Equipment Regulations 1992 

‐ New and Expectant Mothers at Work, Health and Safety Executive Guidance 1995 

‐ Equality Act 2010 

‐ Special Educational Needs and Disability Act 2001 

‐ Control of Substances Hazardous to Health (Amendment) Regulations 1998 

‐ Control of Carcinogens Substance Approved Code of Practice. 

‐ Noise at Work Regulations 

‐ Access to medical and health records 

The Occupational Health and Safety section offers advice on all matters relating to the effect of work 

on health and wellbeing. 

Disability Discrimination  

Under the Equality Act 2010 it is a discrimination to treat disabled people less favourably than other 

people because of something connected with their disability.  This type of discrimination is unlawful 

where the employer knows, or could reasonably be expected to know, that the person has a disability. 

Where a manager knows or suspects that a staff member may be disabled within the meaning of the 

Act, advice can be sought from the Occupational Health and Safety section via the Human Resources 

Service.  

The Occupational Health and Safety section will at all times do all that is reasonably practicable to 

comply with all aspects of the Equality Act 2010, and will treat all information about the medical 

history of an individual in the strictest confidence.  

General Data Protection Regulation 2016 / Data Protection Act 2018 

In implementing this policy, REGL will ensure that any personal data relating to an individual’s medical 

history or sickness absence is: 

 Compliant along with GDPR 2016 / Data Protection Act 2018 

 used fairly and lawfully 

 used for limited, specifically stated purposes 

 used in a way that is adequate  

 handled according to people’s data protection rights 

 kept safe and secure 
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Organisation 

The Occupational Health and Safety section will work closely with all interested parties including 

Human Resources, Line Managers, Occupational Health Services, and Health & Safety Consultancy 

REGL will routinely monitor the health and wellbeing of employees and undertake periodic medical 

assessments of personnel in combination with Occupational Health Services. Priority for assessment 

shall be based on employees exposure risk. In an addition REGL may promote educational activities to 

highlight health and wellbeing, in the workplace or the home, to all personnel, e.g. by poster 

campaigns or toolbox talks.  

Staff and agency workers have personal responsibilities for their own health and wellbeing and for 

taking advantage of the occupational health support provided by REGL. 

REGL has a responsibility for ensuring the health, safety, wellbeing and educational progress of all 

agency workers. 

 

 

 

 

 

 

 

Stuart Lawrence 

Group Managing Director 

 


